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THE GLOBAL GOALS

For Sustainable Development
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DECENT WORK AND L 10 REDUCED
ECONDMIC GROWTH INEQUALITIES
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4 on Education which focus
Education (GCED) and Education for Sus e
Development (ESD).

Target 4.7: “By 2030, ensure that all learners acquire
the knowledge and skills needed to promote
sustainable development, including, among others,
through education for sustainable development and
sustainable lifestyles, human rights, gender equality,
promotion of a culture of peace and non-violence,
global citizenship and appreciation of cultural
diversity and of culture’s contribution to sustainable
development.




-~

F

= ‘ {)g ab=1
—%‘i’mﬁwmﬁ4§3¢f-r‘ £
/Eﬂ’“ AR 17 Wﬁ*’“tﬁ% H rﬁf'! 2.92

(%A\YBAU 2t 7 - ‘;‘?;{E;c%tiﬂ‘m@l
FrivH ~ i@]iix@@]'ﬁo

* \MPJ‘—F’* 12 riﬁfsfﬁ?“iJ TR T RE) UE
FRFFERF R ST iRE > § SR
%w#aw?m“m o 4 LIFIEE Y 1z E
NEErEl s ara TREFT A S A Ak #
&5?4 R A ESE ) RS REE LS ST
SRR R R K MR E R AR R E 0 DB

WP FRE T ST ARV EL -



LRI A A r o
ko ER KRB 8 1rﬂigﬂ?m€?xé} ‘7}*§'i*'v
7B MTUEMET TR A

*IT IRITH R D FFE A B FEALF @ Eﬂ?”“’ﬂ‘ 7
AR BF R 2 BE P SREFE
TRETHAAE T v RKERSE T RER
"%:‘E'Jfé_.fr\%‘“ ) 3T 106 & B ETERTE B & B IREE
STECAERFEREIP T o W FREAPH
ﬁ%ﬁéﬁﬁﬁ’ﬁﬁ:ﬁiiﬁgi M
EFF R Y AR

« ¢ BFE F3R2017E 067 21 1442 R E B



INTERNATIONAL SUMMIT ON THE TEACHING
PROFESSION 2016

+* The Berlin Summit in 2016 em!

the importance of what have come to
be called 21st century competencies, in
recognition of the vastly changed
context into which the current
generation of students will graduate
when they leave school.
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VUCA—volatile, uncertain, complex, and ambiguous.
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Top 10 skills tH 57
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4 , s
5.  Coordinating with Others
<6 -Emlsti()_nalmtem@c
7.~ Judgment and Decision Makiqg
8.  Service Orientation
9. __Neggotiation _ __
< 0. Cogpitive Flexibilitym =

©CONSOO A~ A

Complex Problem Solving
Coordinating with Others
People Management

Critical Thinking

Negotiation

Quality Control

Service Orientation

Judgment and Decision Making
Active Listening

Creativity
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What do children have to learn?

Disciplinary knowledge
Interdisciplinary knowledge Knuwledge
Practical knowledge
Cognitive and meta-cognitive skills
Social and emotional skills Skills Cnmpetencies
Physical and practical skills
Attitudes &
Values

BRI ¢ https://lwww.oecd.org/pisa/aboutpisa/Global-competency-for-an-inclusive-world. pdf
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Figure 1. The dimensions of the proposed assessment of Global Competence

Assessment of the cognitive components Self-reported in the PISA student
in PISA questionnaire
Analytical and critical thinking* Knowledge and understanding Openness towards people from other
Ability to in e Fully, of global issues cultures
appropriately and effectively Intercultural knowledge Respect for cultural otherness
d understandi ol -
hy and unders ng i
Flexibility Responsibility
F R
COMPONENTS /
VALUES
Valuing human dignity
*Components indicated in bold are assessed Valuing cultural diversity Components indicated in italics are analysed through
in the cognitive test. self-reported data in the student questionnaire.

GLOBAL COMPETENCE
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* https://www.youtube.com/watch?v=UGV vDQ1gFA

* https://www.youtube.com/watch?v=kij3gBMcsDw

https://www.youtube.com/watch?v=0NPFFG4rFj4
At B 64 77T



https://www.youtube.com/watch?v=UGV_vDQ1qFA
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https://www.youtube.com/watch?v=kij3qBMcsDw
https://www.youtube.com/watch?v=oNPFFG4rFj4
https://www.youtube.com/watch?v=oNPFFG4rFj4
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Key Competences

= ¥ A 4 for a Successful Life and
i 2>t € a Well-Functioning Society



% 5
+* Rychen, D. S. & Salganik, L. H. (2003). Key competences,
p. 44.
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http://www.books.com.tw/exep/prod/lookinside.php?item=0010453939

Learning Pyramid

(National Training Laboratories, Bethel, ME

Lecture

Reading
Audio-Visual
Demonstration

Discussion

Practice by doing
Teach/Use

0%
10%
20%
30%
50%
15%

90%



BB FIE (learning pyramid )
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* http://www.math.tamu.edu/~dallen/hollywood/diehar

d/diehard.htm
* https://[www.youtube.com/watch?v=Zp1-KCSDOgY
* https://www.youtube.com/watch?v=Z20yd9-X5I5Y
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A Child Leader 52 3 4p 3 4

his hand. His msplrmg and insightful speech was written
by Jon Dahlander, spokesperson for Dallas ISD, and was
given in 2008 to the teachers and staff of the Dallas
Texas school district. Dalton's speech immediately went
viral and people from all over the country began
requesting him as a keynote speaker. Impressed with
Dalton's poise and presence Ellen Degeneres and Oprah
invited him to appear on their shows. Note the Adlerian
approaches and brain talents used.

*  http://www.schooltube.com/video/c7dceodd333e4b72b490/Dalton%20Shermanf%20Keynote%20speech
*  And, Dalton Sherman, valedictorian from Obama academy 2016

http://www.nbcdfw.com/news/local/Dalton-Sherman-Graduates-Valedictorian-from-Obama-MLE-381217301.html



http://www.schooltube.com/video/c7dce0dd333e4b72b490/Dalton%20Sherman%20Keynote%20speech
http://www.nbcdfw.com/news/local/Dalton-Sherman-Graduates-Valedictorian-from-Obama-MLE-381217301.html

Reflection on Child Global Leader

|dentify what type of global leadershi ,

abilities Dalton Sherman demonstrated’? How many have
to do with relationships with others and emotional
intelligence? B .ot 23RAFHaw 4 2 HEQ7F MwE ?

What points did he make that are most relevant to you,
your work and your role as a global leader in your
educational leadership community? i+ & > 5k Ag & pgk 9

In what ways do you want yourself and your students to
be like Dalton? 4rie it §DaltonF 4ot ehd R 7

g R ol 23R F R R ?




mentoring can be very helpful

One-on-one leadership — trusting relationships with others,
cooperation and collaboration - success depends on personal
leadership development

* Team leadership — based on sustained trust and honoring the power

of diversity and teamwork “none of us is as smart as all of us.”
Empowerment of teams is key to success. Alfred Adler emphasized
human connectedness and contribution.

Organizational/community leadership — quality leadership at this
level depends on the previous levels of leadership development,
calling for extending service for the common good and finding common
ground and reconciliation among people with diverse opinions and
backgrounds, with the desired outcome being organizational
effectiveness: high performance and high job satisfaction
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